
THIS IS TO NOTIFY YOU THAT YOUR
APPLICATION FOR RENEWAL OF
LICENSE WAS GRANTED ON 06-22-90
FOR A TERM EXPIRING ON 02-01-97
FREQUENCY: 1440KHZ

L ICE N 5 ERE NEW A L AUT H 0 '
----------------------------------------~

(

I Z A T ION RUN DATE: 25-90-06 I
\

THIS IS YOUR LICENSE RENEWAL
AUTHORIZATION FOR STATION
KFPS
SALEM MO

THIS ALSO IS THE RENEWAL
CERTIFICATE FOR YOUR CURRENTLY
AUTHORIZED AUXILIARY SERVICES.

THIS CARD MUST BE POSTED WITH THE
STATION'S LICENSE CERTIFICATE AND
ANY SUBSEQUENT MODIFICATIONS.

TWENTY-ONE SOUND COMMUNICATIONS, INC
KFPS AM STATION
3418 DOUGLAS RD
FLORISSANT, MO 63034



FEDERAL COMMUNICATIONS COMMISSION
WASHINGTON, D.C. 20564

8 JUN 1990

IN REPLY REFER TO:

8900-RMD

Twenty-One Sound Communications Inc.
KFPS(AM)
3418 Douglas Rd.
Florissant, MO 6 3034

In re: KFPS(AM)
Salem, MO
BR-891002VR

Dear Licensee:

Review of the above-referenced renewal application indicates that it i,§·
deficient in the manner described below:

radio frequency (RF) radiation information has not been
provided (see enclosed clarification).

Processing of the application cannot be completed until the noted deficiency
has been corrected. Accordingly, please submit the required information, in
duplicate, to Room 302 of the Commission, attention Ricardo M. Durham. If
you have any questions concerning the above, please contact Mr. Durham at
(202) 632-6485.

f1mrk t'1. JwJfi'
Larry D. Eads
Chief, AUdio Services Division
Mass Media Bureau

Enclosures
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Federalt()mnl~loitlons COO1miSSion
waShington. 'D.C. 20554

BROADCAST EaUAL EMPLOYMENT
OPPORTUNITY PROGRAM REPORT

Approved by OMB
3060-0113

Expires 9/30/90

fi led with broadcast I icense renewal appl ication}

, / (For FCC Use Only)

C.II L.th, ,Kf'l.---.-IJ~/......~ EIl/ 4 ~Co=-:.;deN=-o. _

N~me of Licensee :'f!:!t:t4.f2/Le...~:~~:L:~n~~~tJ?kjJt<!.cCity. and. State which r.~·~'ltIO~... /_,J.e
I s I Ice n sed to s er v e ...........;;:tl.te.1!1 J!JtJ._._.

TYPE OF BROADCAST STAT ION (Check one)

Corrmercial Broadcast Station

~ AM D TV.. FM D Low Power TV

D Combined AM & FM D Internat ional
in same area

\'--/~

Noncorrmercial Broadcast Station

D Educational Radio

D Educational TV

AND COMMUN I CA'T IONS TO THE FOLLOW I NO NAMED PERSON AT THE ADDRESS I ND I CATED

FILING INSTRUCTIONS

Broadcast station licensees are required to afford equal opportunity to all qualified persons and to refrain from discriminating in
employment and related benefits on the basis of race, color, national origin, and sex. See Section 73.2080 of the Corrmission's
Rules. Pursuant to these requirements, a license renewal applicant who employs five or more full-time station employees musl file
a report of its activities to ensure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic

'" "rig in, Asians or Pacific Islanders, American Indians or Alaskan Natives, and Hispanics). If minority group representation in the
,-,,,ailable labor force is less than five percent (In the aggregate), equal employment opportunity (EEO) program information for

minority group members need not be filed. However, EEO progrim information must be filed for women since they comprise a
significant percentage of virtually all area labor forces. If an applicant employs fewer than five full-time employees, no equal
employment opportunity activity information need be filed.

A copy of this report must be kept In the station's public file. These actions are required to obtain license renewal. Failure to
meet these requirements may result in license renewal being delayed or denied. These requirements are contained in Seclion
73.2080 of the FCC Rules (47 CFR 73.2080), and are authorized by the Corrmunlcations Act of 1934, as amended.

~, yo", "",>0 ,m,loy, "w", th", to, "11-",,, .mploy",. chock th' box" loft, com,10" tho ",tif<"~o h"ow, ""'"
~~he form to the FCC, and place a copy in your station's public file. You do not have to complete the rest of the form.

If yo.... Itatlon emploYI five or more full-time employe.., you mUlt complete III of thll form and follow all
Inltructlon•.

D If minority group representation in the available labor force is less thin l5 percent (in thl aggregate) and you choose not to
file EEO program information for minority groups, Check the box lit left and complet, thO re$t of this form with only the
information for your program directed towards women.

FCC 398
Januarv 1988
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CERTIFICATION

ThiS report must be certified, as follows:

A. By licensee, if an individual;

B. By a partner, if a partnership (general partner, if a Imited partnership)j

C. By an officer, if a corporation or an assocationj or

D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SeCTION 1001.

I certify to the best of my knowledge, information and belief, all statements contained in this report are true and correct.

~ ;.;_.~_l..il:_..J-L.J~_+_---....I''--'"

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this application is authorized by the Communications Act of 1934, as
amended. The principal purpose for which the information will be used is to determine if the license renewal requested is
consistent with the public interest. The staff, consisting variously of attorneys, accountants, engineers, and applications examiners,
will use the information to determine whether the license renewal application should be granted, denied, dismissed or designated
for hearing. If all the information requested is not provided, the application may be returned without action having been taken
upon it or its processing m'illf be delayed while a request is made to provide the missing information. Accordingly, every effort
should be made to provide all necessary information. Your response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C.
552.(.)(3) AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-511, DECEMBER 11, 1980, 44 U.S.C. 3507.

FCC 396 (Page 2)
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The purpose of this document is to remind broadclSt station licensees of their equal
employment opportunity responsibilities and to provide the licensee. the FCC and the
public with information about whether the station is meeting these requirements.

GENERAL POLICY

A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race, color,
religion, national origin or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation,
training and termination.

A broadcast station must also encourage applications from qualified minorities and women for hiring and promotion to all types
of jobs at the station.

I. RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must asign a particular offic ial overall responsibility for equal employment opportunity at the station. That
official's name and title are:

NAME TITLE _

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and termination of employees to ensure that no person is
discrminated against in employment because of race, color, religion, national origin or sex.

I I. POLICY DISSEMINATION

A broadcast station must make effective efforts to make management, staff, and prospective employees aware that it
offers equal employment opportunity. The Commission considers the efforts listed below to be generally effective. Indicate
each practice that your station follows. You also may list any other efforts that you have undertaken.

D Notices are posted informing applicants and employees that the station is an Equal Opportunity Employer and that they
have the right to notify an appropriate local, State, or Federal agency if they believe they have been the victms of
discrmination.

D Our station's employment application form contains a notice informing prospective employees that discrmination
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local,
State, or Federal agency if they believe they have been the victms of discrmination.

D We seek the cooperation of the unions represented at the station to help mplement our EEO program and all union
contracts contain a nondiscrmination clause.

D Other (specify)

I I I. RECRUITMENT
A broadcast station must make efforts to attract qualified minority and women applicants for all types of jobs at the
station whenever vacancies occur.

Indicate each practice that your station follows and, where appropriate, list sources and numbers of referrals.

D When we place employment advertisements with media some of such advertisements are placed with media which
have significant circulation or viewership, or are of particular interest to minorities and women in the recruitment
area. Examples of media utilized during the past 12 months and the number of minority and/or women referrals are:

Number of Referrals

Minority Women

FC C 396 (P age 3)
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o Recruit prospective employees from educational institutions, including area schools and colleges with minority
and women enrolments. Educational institutions contacted for recruitment purposes during the past 12 months
and the mrnber of minority and/or women referrals are:

Educational Institution NLmber of Referrals
Minority Women

o Contact a variety of minority and women's organizations to encourage the referral of qualified minority and
women applicants whenever job vacancies occur. Excmples of such organizations contacted during the past 12
months are:

Organization
Number of Referrals

Minority Women

o We encourage present employees to refer qualified minority and women candidates
for job openings. The nLmber of minority and/or women referrals are:

Minority Women

o Other (specify) and the nLmber of minority and/or women referrals are:
Minority

IV. JOB HIRES

A broadcast station must consider applicants for job openings on a nondiscrminatory basis. Further, to assure that
qualified minorities and women are given due consideration for available positions, it must make efforts to encourage
them to apply for job openings.

applicationthis be ginning (Mo nth - Day-Year)
______________ we hired:

the twelve -month period prior to filing
______________,and ending (Month-Day-Year),
During

Total hires _ Minorities Women

During this period. for positions in the upper four job categories, we hired:

Total hires. upper _

four categories
Minorities Women _

V. PROMOT IONS

A broadcast station must promote individuals on a nondiscrminatory basis. Further, to assure that qualified minorities and
women are given due consideration for promotional opportunities, it must make efforts to encourage them to qualify
and apply for advancement.

applicationthis beginning (Month -Day- Year)
______________, we promoted:

twelve -monththeDuring period prior to filing
_____________ and ending (Month-Day-Year)

Total promotions Minorities Women _

During this period, in the upper four job categories. we promoted:

Total promotions, upper _

four categories
Minorities Women _

VI. AVAILABLE LABOR FORCE

A broadcast station must evaluate its employment profile and job turnover against the availability of minorities and
women in the relevant labor market. The FCC will use labor force data for the MSA in which your station is located, or
county data if the station is not located in an MSA, to evaluate your station's equal employment efforts. If you use
these data in your evaluation. you need not submit them to the FCC.

FCC 396 (Page 4)



This section is optional:

As an alternative to MSA or county labor force data, you may use other data that more accurately reflect the
percentages of women and minorities in the labor force available to your station. If such alternative data are used, that
data must be submitted on the table below and an explanation attached as to why they are more appropriate.

Blacks American
Percentage not of Asian or Indians

in the Women Hispanic Pacific or Alaskan Hispanics
Labor Force Origin Islanders Natives

The above information is for:

VII. COMPLAINTS

D
D

M.S.A. D
Other (specify)

City D County

You must provide here a brief description of any complaint which has been filed before any body having competent
jurisdiction under Federal, State, territorial or local law, alleging unlawful discrmination in the employment practices of
the station including the persons involved, the date of filing, the court or agency, the file number (if any), and the
disposition or current status of the matter. Examples of such jurisdiction may include the Equal Employment Opportunity
Commission, state and local equal opportunity commissions, or other appropriate agencies.

VI I I. OTHER INFORMATION

You may also describe other information that you believe would allow the FCC to evaluate more completely your efforts
in providing equal opportunity in employment at your station. Submission of such information is optional. Among the
additional information you may choose to provide are:

Any training programs the station has undertaken that are designed to enable minorities and women to compete in the
broadcast employment market including, but not necessarily Irnited to, on-the- job training and assistance to students,
schools or colleges.

Any problems the station has experienced in assuring equal employment opportunity, or attracting qualified minority and
women candidates for employment or promotion.

Any efforts the station has undertaken or will undertake to promote equal opportunity in its employment and to
encourage applications from minorities and women.

FCC 398 (Page !'»





~.. ·e-.muniutions Commission . APPLICATION FOR RENEWAL OF LICENSE FOR
l'l1l$hil1ljftbn. I)..C. Z05SA' •

. ~ , • COMMERCIAL AND NONCOMMERCIAL AM, FM OR TV BROADCAST STATION

Approved by OMB
3080-0110

Expires 5/31/91

~YesDNo

If No, indicate reason therefor (check one box):

o Nonfeeable application •

Fee Exempt (See 47 CF.R. Sectio

o Noncorrmercial educational lice

o Governmental entity

For Applicant Fee Use Only

If No, give the following information:
Date last ownership report was filed

Call letters of station for which it was filed ------

If No, attach as Exhibit No. __ an explanation.

(b) The applicant's Ownership Report (FCC
Form 323 or 323-E) as required by 47
CF.R. SectiOn 73.3615?

03008354

Mtl'f

10 SEQ:

FEE AMT:

FEE TYPE:

FEE NO:

File No.

RF'C~'VED

8.91002

FfS
(a) Call Letters:

For Corrmission Use Only:

For Corrmission Fee Use Only

3. Attach as Exhibit No. _ an identification of any FM
booster or TV booster station for which renewal of
license is also requested.

1. N 4. Have the following reports been filed with the Corrmission:

nt, ~--+-/o.....:ll..L......L.--lo""---I~L.;.JI,'-~:w;~~:..:..:.:..=...,,~;..;.:::....L.~(a) The Broadcast Station Annual Emplovrnent 0
Yes No

Reports (FCC Form 395-B) as required
by 47 CF.R. Section 73.3612?

FCC 303-5
May 1988
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5. Is the applicant in compliance with the provisions of Section 310 of the COnYTlunications Act of 1934, as
emended, relating to interests of aliens and foreign goverrments?

If No, attach as Exhibit No. _ an explanation.

6. Since the filing of the applicant's last renewal application for this station or other major application, has an
adverse finding been made or final action been taken by aNo/, court. or. adminiStrative bOdy with respect to the
applicant or parties to the application in a civil or crminal prOc!iec.irig, ~tought under the provisions of aNo/ law
relating to the following: aNo/ felony; broadcast related antitrust or unfair competition; crminal fraud or fraud
before another goverrmental unit; or discrinlnation?

If Yes, attach as Exhibit No. _ a full description of the persons and matters involved, including an
identification of the court or administrative body and the proe.eeding (by dates and file numbers) and ,the
disposition of the litigation.

7. Would I Corrmisslon grlnt of this application come within 47 er.R. Section 1.1307, such that It may have a
slOriltlOlAt envlrormental inpact?

If Ves, Ittach as Exhibit No. _ an Envlrormentll Assessment required by 47 CF.R. Section 1.1311.

If No, explain briefly why not.

a. Has the applICant pllced in Its station's j)\bllc inspection file at the epproprlate tmes the documentation required ~y. 0 No
by 47 Cr.R. Sections 73.352e or 73.36271 r-
If No, attach as Exhibit No. _ a complete statement of explanlltlon.

Th. APPLICANTh.reby wli",.. Iny clli. to tho u.. of any plrticular froquoncy or of tho .I.ctro...gnotic .poctrulII II Igain.t tho
..gul.tory pow.r of tho United Stote. boc.u.. of tho pr.viou. uto of tho ... , whothor by I ic.n.. or othorwi... Ind r.qullts In
luthorilltion in .ceordlneo with thil applieltion. (S.. Soetion 304 of tho Co_ie.tion. Act of 1934, II ....nd.d.l

Th. APPliCANT aelenowl.dg.. thU .11 tho .teto...nt, ...d. in thi••pplie.tiilll and .tt.ch.d o.hibit••ro eon.id.r.d IIIIlIrill
"p,...ntltionl and that .11 tho ••hibite ar. I ...hri.1 p.rt h.reof Ind .ro ineorporetod h... in lI .. t out in full in tho applieltion.

C FICATION: I cwtlfy thM the mtement. In thl• .,Uatlon
b""", end ..e made In lood ftIlth.

OIl,

WILLFUL FALSE STATEMENTS MADE CN THIS FORM ARE Pl.NISHABLE BY FNE A/I[) U.S. ea:>E, TITLE 18, SECTlCN 1001.
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FEDERAL COMMUNICATIONS COMMISSION

WASHINGTON, D. C. 205154

CHANGE IN OFFICIAL MAILING ADDRESS FOR BROADCAST STATION

Ma i I to: Federa I COITVTlU n i cat ion s COITVTl iss ion
Mass Media Bureau
Audio Services Division
Washington, D. C. 20554

(-K~~~~'S~RS)1We~~OM SJu~l1rrm.

2. Street Address or Post Office Box:

~/2~O\lnt0--5 eo
. ,

3. Ci ty, State, and ZIP Code:

fIottSs-AruT, ('Y\.o. 63031
4. Ca I I Si gn and Type of Service:

-tlvSt< Prv\. ~frpS -AYY\

Section 1.5 of the COlTVTlission's Rules requires a permittee/licensee
to keep the COlTVTlission informed of any change in mai ling eddress in
order that the station may be served documents or other official
papers wi thout delay.

\.......,:

Only one mai I ing address can be mainteined for each broadcast stat ion.

Due to lack of space the mel ling address cannot contain en individual
name (unless the licensee is an individual),

FCC 5072
February 1988
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Enclosed is a copy of cancelled check for KNSX renewal.

C><l

Reply to: 8900-RMD

Randy Wac ter
Presiden of
Twenty-One Sound Communications,

Inc.

KNSX is currently sUbject to C.P. Permit File No.
BPH-881011IJ issued on January 16, 1990 for a C-2
upgrade.

Please advise if any more information is necessary.
Please confirm receipt of this information in writing.

Renewal was made on September 28, 1989 for KNSX-FM
and KFPS-AM, both at the same time and in the same
mailing. Duplicate ownership and employment forms
were also submitted.

Gentlemen:

March 1, 1990

3418 Douglas Road, Florissant, MO 63034



Federal. C'ommunlcatlons CommiSSion
washington, D.C. 20554

BROADCAST EaUAL EMPLOYMENT
OPPORTUNITY ~ROGRAM REPORT

(To be filed with broadcast license renewal application)

Approved by OMB
3060-0113

Expires 9/30/90

TVPE OF BROADCAST STATION (Check one)

Corrmercial Broadcast Station

:! AM 0 TV

FM 0 Low Power TV

0 Combined AM & FM 0 International
in sane area

Noncorrmercial Broadcast Station

o Educational Radio

o Educational TV

SEND NOTICES AND COMMUNICATIONS TO THE fOLLOWING NAMED PERSON AT THE ADDRESS INDICATED
BELOW:

fILING INSTRUCTIONS

Broadcast station licensees are required to afford equal opportunity to all qualified persons and to refrain from discrininating in
employment and related benefits on the basis of race, color, national origin, and se)(. See Section 73.2080 of the Commissi
Rules. Pursuant to these requirements, a license renewal applicant who employs five or more full-tme station employees must ........,'
a report of its activities to ensure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic
origin, Asians or Pacific Islanders. American Indians or Alaskan Natives, and Hispanics). If minority group representation in the
available labor force is less than five percent (in the aggregate), equal employment opportunity (EEQ) program Information for
minority group members need not be filed. However, EEO program information must be flied for women since they comprise a
significant percentage of virtually all area labor forces. If an applicant employs fewer than five fUll-tine employees, no equal
employment opportunity activity information need be filed.

A copy of this report must be kept in the statlon's public file. These actions are required to obtain license renewal. Failure to
meet these requirements may result in license renewal being delllYed or denied. These requirements are contained in Section
73.2080 of the FCC Rules (47 CFR 73.2080), and are authorIZed by the Corrmunicatlons Act of 1934. as ;mended.

If your station employs fewer than five full-tine employees, check the box at left, complete the certification below, return
the form to the FCC, and place a copy in your station's public file. Vou do not have to complete the rest of the form.

If yOU" Itatlon .mploYI flv. or more full-tim. .rnploy.... you mUlt complet, III of this form and follow all
Inltruct lonl.

o If minority group representation in the available labor force is less thin 6 PElreent (in the aggregate) and you choose not to
file EEO progr;m information for minority groups, check the box It left lind complete tht rest of this form with only the
information for your progr;m directed towards women.



----_... --------

CERTIFICATION

ThiS report must be certified, as follows:

A. 6y licensee, if an individual;

8. 6y a partner, if a partnership (general partner, if a Imited partnership);

C. By an officer, if a corporation or an assocation; or
D. 6y an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTION 1001.

, certify to the best of my knowledge, information and belief, all statements contained in this report are true and correct.

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The solicitation of personal informalion requested in this application is authorized by the Communications Act of 1934, as
amended. The principal purpose for which the information will be used is to determine if the license renewal requested is
consistent with the public interest. The staff, consisting variously of attorneys, accountants, engineers, and applications examiners,
wilt use the information to determine whether the license renewal application should be granted, denied, dismissed or designated
for hearing. If all the information requested is not provided, the application may be returned without action having been taken
upon it or its processing may be delayed while a request is made to provide the missing information. Accordingly, every effort
. 'uld be made to provide all necessary information. Your response is required to obtain the requested authority.

---THE FOREGOING NOTICE IS REOUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C.
552I11e)(3) AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-511. DECEMBER '1, 1980,44 U.S.C. 3507.

C('''' "0" ID ....... ?\



Ttle purpose of this document is to remind broadcast station licensees of their equal
employment opportunity responsibilities and to provide the licensee, the FCC and the
public with information about whether th.e station is meeting these requirements.

GENERAL POLICY

A broadcast station must provide equal employment opportunity to all qualified individuals without, regard to their race, color,
religion, national origin or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation,
training and termination.

A broadcast station must also encourage applications from qualified minorities and women for hiring and promotion to all types
of jobs at the station.

I. RESPONSIBILITY FOR IMPLEMENTATION

A broadcast'station must asign a particular official overall responsibility for equal employment opportunity at the station. That
official's name and title are:

NAME _ TITLE _

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and termination of employees to ensure that no person is
discrminated against in employment because of race, color, religion, national origin or sex.

I I. POLICY DISSEMINATION

A broadcast station must make effective efforts to make management, staff, and prospective employees aware that it
offers equal employment opportunity. The Commission considers the efforts listed below to be generally effective. Indicate
each practice that your station follows. You also may list any other efforts that you have undertaken.

D Notices are posted informing applicants and employees that the station is an Equal Opportunity Employer and that they
have the right to notify an appropriate local, State, 'or Federal agency if they believe they have been the victms of
discrmination.

D Our station's employment application form contains a notice informing prospective employees that discrmination
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local,
State, or Federal agency if they believe they have been the victms of discrmination.

D We seek the cooperation of the unions represented at the station to help mplement our EEO program and all union
contracts contain a nondiscrmination clause.

D Other (specify)

I I I . RECRUITMENT
A broadcast station must make efforts to attract qualified minority and women applicants for all types of jobs at the
station whenever vacancies occur.

Indicate each practice that your station follows and, where appropriate, list sources and numbers of referrals.

D When we place employment advertisements with media some of such advertisements are placed with media which
have significant circulation or viewership, or are of particular interest to minorities and women in the recruitment
area. Examples of media utiliZed during the past 12 months and the number of minority and/or women referrals are:

Number of Referrals
Minority Women

FCC 396 (Page 3)
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o Recruit prospective employees from educational institutions, including area schools and colleges with minority
and women enrolments. Educational institutions contacted for recruitment purposes during the past 12 months
and the number of minority and/or women re'ferrals ~re:

Educational Institution Number of Referrals
Minority Women

o Contact a variety of minority and women's organiZations to encourage the referral of qualified minority and
women applicants whenever job vacancies occur. Examples of such organizations contacted during the past 12
months are:

OrganiZation
Number of Referrals

Minority Women

o We encourage present employees to refer qualified minority and women candidates
for job openings. The number of minority and/or women referrals are:

Minority Women

o Other (specify) and the number of minority and/or women referrals are:
Minority Women

I V. JOB HI RES

A broadcast station must consider applicants for job openings on a nondiscrmin~ory basis. Further, to assure that
qualified minorities and women are given due consideration for available positions, it must make efforts to encourage
them to apply for job openings.

applicationthis beginning (Month -Day-Year)
______________ we hired:

theDuring twelve -month period prior to filing
_____________,and ending (Month-Day-Year).

Total hires Minorities Women _

During this period, for positions in the upper four job categories, we hired:

Total hires, upper
four categories

Minorities Women

V. PROMOT IONS

A broadcast station must promote individuals on a nondiscrminatory basis. Further, to assure that qualified minorities and
women are given due consideration for promotional opportunities, it must make efforts to encourage them to qualify
and apply for advancement.

applicationthis beginning (Month-Day-Year)
______________• we promoted:

twe Ive - monththeDuring period prior to filing
_____________ and ending (Month-Day-Year)

Total promotions Minorities Women

During this period, in the upper four job categories. we promoted:

Total promotions, upper _

four categories
Minorities Women

VI. AVAILABLE LABOR FORCE

A broadcast station must evaluate its employment profile and job turnover against the availability of minorities and
women in the relevant labor market. The FCC will use labor force data for the MSA in which your station is located, or
county data if the station is not located in an MSA. to evaluate your station's equal employment efforts. If you use
these data in your evaluation, you need not submit them to the FCC.

FCC 398 (page 4)



ThiS section is optional:

AS an alternative to MSA or county labor force data. 'Iou may use other data that more accurately reflect the
percentages of women and minorities in the labor force available to your station. If such alternative data are used, that
data must be submitted on the table below and an explanation attached as to why they are more appropriate.

Blacks American
Percentage not of Asian or Indians

in the Women Hispanic Pacific or Alaskan Hispanics
Labor Force Oriain Islanders Natives

The above information is for:

VII. COMPLAINTS

o
o

M.S.A. 0
Other (spec ify)

City o County

You must provide here a brief description of any complaint which has been filed before any body having competent
jurisdiction under Federal, State, territorial or local law, alleging unlawful discrmination in the employment practices 0

the station inclUding the persons involved, the date of filing, the court or agency. the file number (if any), and the"-""
disposition or current status of the matter. Excrnples of such jurisdiction may include the Equal Employment Opportunity
Corrmission, state and local equal opportunity corrmissions, or other appropriate agencies.

VI I I. OTHER INFORMATION

You may also describe other information that you believe would allow the FCC to evaluate more completely your efforts
in prOViding equal opportunity in employment at your station. Submission of such information is optional. Among the
additional information you may choose to provide are:

AfY.I training progrcrns the station has undertaken that are designed to enable minorities and women to compete in the
broadcast employment market inc'luding, but not necessarily Imited to, on-the - job training and assistance to students,
schools or colleges.

AfY.I problems the station has experienced in assuring equal employment opportunity, or attracting qualified minority and
women candidates for employment or promotion.

AfY.I efforts the station has undertaken or will undertake to promote equal opportunity in its employment and to
encourage applications from minorities and women.
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ENGINEERING

JOSEPH P. GEHLING
157S HAIKEE

flORISSANT. MO 63031
3H 831·6395

une 6, 1990

Claudia Patterson
FM Branch, Room 302
Federel Communloetjons Comml891on
1919 M, Street NW,
W8Shington, DC 20554

AMENDMENT to UC8ftS8 Renewal fot' Radio StaUons KNSX and KFPS
l1censed to 21 Sound Commun1caUons and located In the State of
Missouri

I am writing this letter for r~io station KNSX-FM and KFPS-AM. These stations have
not provided complete oxumentatton concerning RF exposure. This letter should
provioo proof of compliance and allow the continued processing of the license renewal.
R~io Station KFPS-AM complies with the guioolines for RF exposure as described in
OST bulletin 65 (OCtober 1985). The station operates With 500W dayt1me, 105W
night. Assuming the maximum conditions:

• Per table 1 in Appendix Dof OST bulletin 65 the ANSI limit (worst case) would
requIre less than 2 meters. There is a fence around the tower that is no less than 3
meters from the tower in all direcHons.
• The transmitter and ATU are in a butlding located 3.28 meters ( 10 feet) from the
tower base.

The FM station, KSNX, operates with a single bit{ antenna and 500 watts ERP located
136 meters (445 feet) above ground level. The tower sits on 45 acres of farm land -.."
with the acre around the tower unfarmed. It is an unattended sUe. It compl1es with the
RF exposure l1mlts oofined in OST bulletin 65 for human exposure to radlation,

caleulations:

ERP =500W vertiele + 500W horizontal =1000 W
EIRP = 1.64 XERP = 1640 Watts
R=136 meter X100 = t3,600 em. Rsquared =184,960,000

S= 0,64 XERP =,181 X 1OE-6, well below the 1mw/em"2limit
'IT R"2


